
Wheatsville Member
Appreciation Coupon

Owners receive 10% off
of any ONE shopping trip !
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SPECIAL

ELECTION

EDITION
October 2008

Please join 
us at the 

FFaallll OOwwnneerr
GGaatthheerriinngg

Sunday 
Oct. 26th 
1:30 - 3:30pm

at our new meeting
room in our new office

building behind the
store (3105 Guadalupe)

* Meet the board and 
board candidates!

* Tour the new office and 
get a project update!

* Discuss the proposed changes  
to the Bylaws and Certificate 
of Formation!

* Enjoy getting to know other
co-opers!

* Refreshments!

There will be a short program starting at 2pm
and  ongoing tours and project updates.

Board Recommends Adoption 
of New Bylaws and Certificate
By the Wheatsville Board Bylaws Committee, September 2008

September marked a major milestone in the marathon bylaws revision project when the Board of Directors
voted unanimously to recommend the proposed changes for adoption by Wheatsville’s owners.  We are
pleased to report that the proposed new Bylaws and Certificate of Formation accomplish the Board’s origi-
nal objectives for the revision project, namely, to comply with new state law, make the documents shorter
and easier to understand, and generally update the provisions to reflect more contemporary governance
needs, practices and communications technology.

This important project
now enters a new and
exciting phase:  consid-
eration and adoption by
Wheatsville owners
during the fall 2008 elec-
tion.  Should owners
approve the proposed
new Bylaws and
Certificate of Formation,
the Board will turn its
focus to implementing
new governance
requirements – includ-
ing developing new
board policies and pro-
cedures – that we
believe are essential to
the success of our con-
tinuing mission to bene-
fit community, promote
cooperative economics,
and transform society.

The Board’s action in September was preceded by more than a year of owner engagement about the
bylaws revision project through articles in the Breeze, the bylaws revision page on Wheatsville’s website,
and lots of conversation at various “coffee with the board” and “dinner with the board” events.  Many
owners also attended the recent Owner Forum – held prior to the Board’s vote to recommend the proposed

changes for adoption – during which the Board
was able to elaborate on the proposed changes
and listen and respond to owners’ questions and
suggestions.  The documents we now commend
for your consideration and adoption reflect our
very best efforts to address numerous legal and
financial issues, while at the same time ensuring
that Wheatsville’s fundamental principle of dem-
ocratic control by the owners remains strong and
clear.

The board looks happy to have completed the job. 
Left to right, back row: Jimmy Robertson, Finance Manager John Perkins, Bob Kinney,
Theron Beaudreau, Stephanie Johnson, Jane Kurzawa Cravey. 
Front row: David Pease, Rose Marie Klee, Mike Crissey. Photo by Dan Gillotte

Additional information about
the proposed new Bylaws and
Certificate of Formation is
available on our web site 
(www.wheatsville.coop)
and at the store.  

We also encourage everyone
to attend the Fall Owner
Gathering where you can visit
further with board members
and other owners about the
proposed changes.  We’re
counting on your continued
interest and support during
this exciting chapter in
Wheatsville’s history!
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RESOLUTIONS OF THE BOARD OF DIRECTORS OF

WHEATSVILLE CO-OP,
a Texas Cooperative Association

The undersigned, constituting all of the Board of Directors (the “Board”) of Wheatsville Co-op (the “Association”), do hereby
adopt the following resolutions pursuant to the provisions of Section 3 of the Cooperative Association Act and Article 9.10.A of the Texas
Non-Profit Corporation Act.

WHEREAS, the Board has determined that the following resolutions reasonably may be expected to benefit the Association,
directly or indirectly.

RESOLVED, that the Board recommends to the members of the Association (the “Members”) that the Association elect to
be governed by the Texas Business Organizations Code (the “Code”); 

RESOLVED, that the Board recommends to the Members that the Association adopt an amended and restated Certificate of
Formation in the form attached to this consent as Exhibit A (the “Certificate”); 

RESOLVED, that the Board recommends to the Members that the Association adopt an amended set of Bylaws in the form
attached to this consent as Exhibit B (the “Bylaws”); 

RESOLVED, that the Board recommends that (1) the adoption of an amended and restated Certificate, and (2) the adoption
of an amended set of Bylaws be submitted to a vote of the Members; and

RESOLVED, that the Board and the officers of the Association (the “Officers”) are hereby authorized, empowered and
directed to execute and deliver all documents, instruments and other agreements, to waive any and all conditions and to do
all things necessary and helpful to carry out the purposes of the foregoing resolutions; and all acts and deeds of the Board
and the Officers which are consistent with the purpose and intent of the above resolutions be, and the same hereby are in
all respects, ratified, approved and adopted as the acts and deeds of the Association.

IN WITNESS WHEREOF, the undersigned, being all of the directors of the Association, adopt these resolutions to be effec-
tive as of September 23, 2008.

_________________________________
Rose Marie Klee, Director

_________________________________
Tom Wald, Director

_________________________________
Jane Kurzawa Cravey, Director

_________________________________
Jimmy Robertson, Director

_________________________________
Bob Kinney, Director

_________________________________
David Pease, Director

_________________________________
Mike Crissey, Director

_________________________________
Theron Beaudreau, Director

_________________________________
Stephanie Johnson, Director

RESOLUTIONS OF THE WHEATSVILLE BOARD OF DIRECTORS

The Wheatsville Breeze is a publication of

WHEATSVILLE
FOOD CO-OP

3101 Guadalupe, Austin, Texas 78705
512-478-2667

email aldia(at)wheatsville.coop
website http://wheatsville.coop

Editor & Production- Aldia Bluewillow
Contributors -  Theron Beaudreau, Jane Kurzawa Cravey,Mike Crissey, Dan Gillotte,
Stephanie Johnson, Bob Kinney, Rose Marie Klee, David Pease, John Perkins, Jimmy

Robertson, Tom Wald
______________________________________________________________

The Wheatsville Board of Directors usually meets at 6pm the
fourth Tuesday of every month at 3105 Guadalupe (building North of
store).Check www.wheatsville.coop and click on Board Agenda for details.Members are
encouraged to attend.Something that you would like discussed at the meeting?
Contact General Manager Dan Gillotte at 478-2667 or gm(at)wheatsville.com
__________________________________________________________
Wheatsville 2008 Board of Directors
Rose Marie Klee,president
Jane Kurzawa Cravey Stephanie Johnson Bob Kinney
David Pease Jimmy Robertson Tom Wald
Mike Crissey Theron Beaudreau_____________________________________________________

The purpose of Wheatsville is to create a self-reliant, self-empowering commu-
nity of people that will grow and promote a transformation of society toward
cooperation, justice, and nonexploitation.
The mission of Wheatsville is to serve a broad range of people by providing
them goods and services, and by using efficient methods which avoid exploitation
of the producer and the environment.The focus of this mission is to supply high-
quality food and nondoctrinaire information about food to people in Austin,Texas.
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EXHIBIT A

Proposed Amended and Restated Certificate of Formation of Wheatsville Co-op

Amended and Restated Certificate of Formation
Wheatsville Co-op, Austin, TX

Wheatsville Co-op  (the “Association”), acting pursuant to the
Texas Business Organizations Code (the “Code”), hereby adopts the
following Amended and Restated Certificate of Formation.

ARTICLE I
NAME

The name of the Association is Wheatsville Co-op.

ARTICLE II
TYPE OF FILING ENTITY

The Association is a cooperative association.

ARTICLE III
PERIOD OF DURATION

The period of its duration is perpetual.

ARTICLE IV
PURPOSE

This Association is organized for the purpose of acquiring, pro-
ducing, building, operating, manufacturing, furnishing, exchanging and
distributing any type of property, commodities, goods and services for
the primary and mutual benefit of the members of the Association; and
to engage in any other activities and exercise any other powers which
are not inconsistent with the Code.

ARTICLE V
REGISTERED OFFICE AND AGENT

The street address of the registered office of the Association is
3101 Guadalupe, Austin, Travis County, Texas 78705, and the name of
its registered agent at said address is Dan Gillotte.

ARTICLE VI
BOARD OF DIRECTORS

The number constituting the initial Board of Directors of the
Association is nine (9), and the names and addresses of the persons
who are to serve as the initial directors are:

Rose Marie Klee, 1908 East 18th Street, Austin, TX 
Tom Wald, 4016 Maplewood Ave Apt A, Austin, TX 
Jane Kurzawa Cravey, 2103-A La Casa Dr, Austin, TX 
Jimmy Robertson, 3602 Bridle Path, Austin, TX 
Bob Kinney, 5212-B Woodrow Ave, Austin, TX 
David Pease, 578 Red Rock Ranch Rd, Red Rock, TX 
Mike Crissey, 5002 Eilers Ave, Austin, TX 
Theron Beaudreau, 4907-B Woodrow Ave, Austin, TX 
Stephanie Johnson, 10010 Quail Hutch Drive, Austin, TX

ARTICLE VII
ORGANIZERS

The names and addresses of the original organizers of the Association
are:

Gary H. Newton, 612 W. 22nd, Austin, TX 
Michelle Holland, 612 W. 22nd, Austin, TX
Burgess Jackson, 612 W. 22nd, Austin, TX 
Jim Jones, 1900 Woodland, Austin, TX
Mary Ellen Tomberlin, 612 W. 22nd, Austin, TX 

ARTICLE VIII
INVESTOR SHARES AND MEMBERSHIP

A. Investor Shares.  The Association is organized with
investor shares.  As of the date of this Amended and Restated
Certificate of Formation, there are a total of 7,151 investor shares
either subscribed or paid in.

The Association is authorized to issue 100,000 investor shares
per year, at a par value of $100.00.   Investor shares shall have the fol-
lowing characteristics:

(1) Non-assessable;
(2) Non-voting;
(3) Cumulative investment dividends are authorized, as pro-

vided by the Code and the Bylaws of the Association;
(4) Only Members of the Association who are bona fide resi-

dents of the State of Texas may purchase investor shares from the Association; and
(5) Investors may hold their shares for investment purposes

only. Restrictions to transferability of shares and provisions for a 90-day right of first
refusal by the Association will be provided in the Bylaws and noted as a legend on
each investor share certificate. Investors holding investor shares can sell, assign or
convey their certificates only in strict accordance with the Bylaws of the
Association, and only after furnishing evidence satisfactory to the Board of
Directors that any such sale, assignment or conveyance would not violate the
Securities Act of 1933, as amended, the Securities Act of the State of Texas, as
amended, or any other applicable federal or state securities statute, rule or admin-
istrative order.

B. Membership Rights.  The Association is organized without a
requirement for membership shares.  As of the date of this Amended and Restated
Certificate of Formation, there are a total of (approximately 10,600 - exact number
to be updated upon execution of this Certificate) members in the Association.

The Membership shall retain full rights, including full voting rights, under
the terms and conditions provided in the Bylaws.  The Association hereby ratifies
the issuance of membership cards to members as valid, sufficient and continuing
evidence of membership rights in the Association.  

ARTICLE IX
DISTRIBUTION ON WINDING UP

Upon winding up and termination of the Association, the surplus shall be
distributed in the following manner and order:

A. by paying its debts and expenses;
B. by returning to the investors the par value of their capital;
C. by returning to the subscribers to invested capital the amounts paid

on their subscriptions;
D. by returning to patrons the amount of patronage dividends credited

to their accounts;
E. by returning to members their membership capital; and
F. by distributing any surplus as a gift to any cooperative association

or non-profit enterprise which may be designated by the trustees appointed to liqui-
date the Association’s assets.

ARTICLE X
INDEMNIFICATION OF OFFICERS AND DIRECTORS

The Association shall indemnify, to the fullest extent permitted by Texas
law, any officer or director or former officer or director of the Association for expens-
es and costs actually and necessarily incurred by him or her in connection with any
claim asserted against him or her by reason of the person’s being or having been
such officer or director. The Association may carry appropriate liability insurance to
protect its officers and directors and the Association itself against the costs of such
indemnification.

ARTICLE XI
LIMITATION OF LIABILITY OF DIRECTORS

Except as prohibited by the Code, directors of the association are not liable
to the Association, the members or investors for monetary damages for an act or
omission by such director in that director’s official capacity in the Association.

IN WITNESS WHEREOF, we, the undersigned officers of the
Association, have executed this Amended and Restated Certificate of
Formation this ______ day of _______________, 2008._______

________________________________
General Manager

________________________________
President

________________________________
Secretary

[to be signed after approval by the Owners]

PROPOSED AMENDED AND RESTATED CERTIFICATE OF FORMATION



EXHIBIT B

Proposed Bylaws of Wheatsville Co-op

PROPOSED BYLAWS OF WHEATSVILLE CO-OP

Preface
The purpose of Wheatsville Co-op is to create a self-reliant, self-empowering community of people that will grow and promote a transformation of society toward
cooperation, justice, and non-exploitation.  The mission of Wheatsville Co-op is to serve a broad range of people by providing them goods and services, using effi-
cient methods that avoid manipulation of the consumers and minimize exploitation of the producers or damage to the environment.  The primary focus for this mis-
sion is supplying high-quality food and non-doctrinaire information about food to people in Austin, Texas.

Article I
Organization

1.1  Name.  The name of the organization is Wheatsville Co-op
(referred to in these bylaws as the “Co-op”).

1.2  Purpose.  The Co-op was organized for the principal purpose of
distributing goods and services for the benefit of its owners.  

1.3  Cooperative Principles.  The Co-op shall be operated in accor-
dance with the cooperative principles adopted by the 1995 General
Assembly of the International Co-operative Alliance, such principles
being: (i) voluntary and open ownership without arbitrary discrimina-
tion; (ii) democratic governance; (iii) economic participation by own-
ers; (iv) autonomy and independence of the Co-op; (v) providing
education and training; (vi) cooperation with other cooperatives; and
(vii) concern for community.

1.4  Nondiscrimination.  The Co-op shall not discriminate on the
basis of race, nationality, religion, age, gender, sexual orientation,
political affiliation, or other arbitrary basis.

1.5  Fiscal Year.  The fiscal year of the Co-op shall begin on the first
day of June in each year and end on the last day of May of the suc-
ceeding year unless otherwise determined by the Board of Directors.

Article II
Ownership

2.1  Owner/Members.  The terms “owner” and “ownership” shall
mean “member” and “membership” (respectively) as those terms are
used in the provisions of the Texas Business Organizations Code, as
amended (the “Code”), applicable to cooperative associations.

2.2  Eligibility and Acceptance.  A natural person or household, an
unincorporated group or other entity organized on a cooperative
basis, or a nonprofit group, upon approval of application and the
receipt of any required payments, as established by the Board of
Directors, may be accepted into ownership on terms established by
the Board of Directors.  Each owner that is not an individual shall
designate a person to act on the owner’s behalf in conducting the
affairs of this Co-op, which designation shall remain in effect until
written notice of a properly authorized change in the designated per-
son is received by the Co-op.

2.3  Rights.  Each owner in good standing shall have one vote in the
affairs of the Co-op.   Each owner in good standing shall be eligible
for other benefits as may be offered from time to time by the Co-op.
An owner who has paid any required ownership fees and member
capital in full (or is paying required ownership fees and member cap-
ital in a manner approved by the Board of Directors) shall be an
owner in “good standing.”  Failure by an owner to provide the Co-op
with a current mailing address may result in that owner not receiving
Co-op notices and loss of other owner benefits not guaranteed by
law, as may be determined by the Board of Directors.

2.4  Termination.  Ownership may be terminated voluntarily by an
owner upon written notice to the Co-op or automatically if an owner
shall fail to patronize or participate in the Co-op for a period of time
not less than two years in accordance with procedures, including
those for reinstatement, that may be determined by the Board of
Directors.  Ownership may be terminated involuntarily through the
expulsion procedure provided for in Section 251.152 of the Code.
Regardless of the reasons for termination, on termination all owner-
ship rights of the terminated owner shall cease.  

PROPOSED AMENDED SET OF  BYLAWS OF WHEATSVILLE CO-OP 

Article III
Meetings and Decision-Making

3.1  Decision-making Methods. There shall be two separate methods by which the
general ownership of the Co-op shall make binding ownership decisions: (i) votes of the
ownership at Ownership Meetings and (ii) Co-op Votes.  An owner must be in good
standing in order to vote.

3.2  Ownership Meetings.  The Board of Directors shall call an annual meeting of
owners in each fiscal year.  A special meeting of the owners may be requested by a
majority vote of the Board of Directors or by written petition signed by at least 500 or
five percent (5%) of the total number of owners in good standing, whichever is fewer.
The Secretary shall call a special meeting to be held within thirty days after receipt of a
valid petition for the special meeting.  

3.2.1  Notice of Meetings. Owners shall be notified of all regular and special meetings
not later than the 10th day and not earlier than the 60th day before the date of the
meeting. Notification of meetings shall be given in a manner prescribed by the Board of
Directors in compliance with requirements of the Code and shall be posted at all Co-op
locations. Notices may be delivered to electronic and/or postal addresses provided by
the owners, as reflected in the ownership records of the Co-op.  Each notice shall
include the date and time of the meeting, the proposed agenda, and the location of the
meeting, which shall be in Austin, Texas.  Notice of a special meeting must specify the
purpose for which the meeting is called. No business shall be transacted at any special
meeting other than that referred to in the notice.  

3.2.2  Voting at Meetings.  Each owner shall be entitled to one vote upon any matter
proposed at a meeting, and no votes by proxy shall be allowed. Owners may cast bal-
lots in person at a meeting, or they may vote by facsimile transmission, by electronic
message, or by mail as provided in Code Sections 251.256 (b) and (c), or by any com-
bination of those methods.

3.2.3  Meeting Quorum.  At any regular or special meeting of the owners, a quorum
necessary for the transaction of business shall be at least 500 or five percent (5%) of
the total number of owners in good standing, whichever is fewer.  Votes cast by any
method specified in Bylaw Section 3.2.2 above upon any question presented at a regu-
lar or special meeting shall be counted towards fulfillment of the quorum requirement,
provided such votes are submitted within the designated timeframe.

3.3  Co-op Vote.  The voting process described in this Bylaw Section 3.3 (a “Co-op
Vote”) can be used to vote on any matter that may be considered at a regular or special
meeting of the owners.

3.3.1 Procedure for Co-op Vote.  The Board of Directors shall define procedures con-
sistent with these Bylaws for Co-op Votes to assure that owners are properly informed
and have a fair opportunity to participate. A Co-op Vote may be initiated by a majority of
the Board of Directors, by a majority of owners voting at a regular or special ownership
meeting where a quorum is present, or by petition as described in Bylaw Section 3.3.3
below.  The exact content of any proposal being submitted for a Co-op Vote shall be
made available to the ownership at least fourteen days before the vote commences.
The vote shall terminate at a date and time specified in the notice by which the vote
was initiated (described in Bylaw Section 3.3.2), not less than 60 days from commence-
ment of the vote.  The Board of Directors shall schedule a Co-op Vote Confirmation
Meeting open to the ownership to be held at the conclusion of the Co-op Vote, in accor-
dance with Board of Directors policies, at which the Co-op Vote will be concluded.  The
Board of Directors may provide for Co-op Votes to include ballots cast in the store, bal-
lots cast at ownership meetings or events, votes by mail, votes by electronic transmis-
sion, or other means provided that appropriate measures shall be taken to assure that
each owner has only one vote and no votes by proxy are allowed, as required by the
Code.  

3.3.2 Notice of Co-op Vote.  Notification of Co-op Votes shall be posted on prominent
signs at all locations maintained by the Co-op and shall be given in a manner pre-
scribed by the Board of Directors in compliance with requirements of the Code for regu-
lar and special meetings. Such notice may include delivery to electronic and/or postal
addresses provided by the owners, as reflected in the ownership records of the Co-op.
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3.3.3  Petitions. Any matter that the owners wish to put before the ownership
via a Co-op Vote may be placed on the ballot by a petition signed by at least
500 or five percent (5%) of the total number of owners in good standing,
whichever is fewer.  Proposals initiated by such a petition shall be included in
the next regularly scheduled Co-op Vote, except that if a petition is signed by at
least 1,000 or ten percent (10%) of the total number of owners in good stand-
ing, whichever is fewer, then the Co-op Vote shall be scheduled to commence
no sooner than thirty days and no later than 60 days from the date the petition
is submitted.  

Article IV
Annual Reports and Owner Review

4.1  Annual Financial Condition Report. Within 120 days after the end of its
fiscal year, Wheatsville shall have on file at its principal office an Annual Report
of the Co-op’s financial condition stating, at a minimum:  (1) the name of the
Co-op; (2) the address of the Co-op’s principal office; (3) the name, address,
occupation, and date of expiration of the term of office of each officer and direc-
tor; (4) any compensation paid by the Co-op to each officer or director of the
Co-op; (5) the amount and nature of the authorized, subscribed, and paid-in
capital; (6) the total number of shareholders; (7) the number of shareholders
who were admitted to or withdrew from the Co-op during the year; (8) the par
value of the Co-op’s shares; (9) the rate at which any investment dividends
have been paid; (10) the total number of owners; (11) the number of owners
who were admitted to or withdrew from the Co-op during the year; and (12) the
amount of ownership fees received.  

4.1.1  Additional Requirements. The Annual Financial Condition Report must
also (1) include a balance sheet and income and expense statement; and (2)
be signed by the President and Secretary of the Co-op.  

4.1.2  Filing Requirements. The Co-op must file a copy of the Annual
Financial Condition Report with the Texas Secretary of State.

4.2  Annual Report to Owners. The Co-op shall provide to its owners annual-
ly and at each annual meeting an Annual Report which, at a minimum, must
contain (1) a balance sheet; (2) an income and expense statement; (3) the
amount and nature of the Co-op’s authorized, subscribed and paid-in capital;
(4) the total number of shareholders; (5) the total number of shareholders who
were admitted to or withdrew from the Co-op in the year; (6) the par value of
the Co-op’s shares; (7) the rate at which any investment dividends have been
paid; (8) the total number of owners; (9) the number of owners who were
admitted to or withdrew from the Co-op during the year; (10) the amount of
ownership fees received; and (11) any compensation paid by the Co-op to each
officer or director of the Co-op.                                 

4.3  Review Committee. The Board of Directors shall appoint a committee of
owners who are not principal bookkeepers, accountants or employees of the
Co-op to review the Co-op’s books and records.  Such committee shall report
on the quality of the Annual Report and the bookkeeping system of the Co-op
at the annual meeting.

Article V
Board of Directors

5.1  Number, Eligibility. The Co-op shall have a Board of Directors consisting
of nine members, each of whom shall be an owner of the Co-op in good stand-
ing. 

5.1.1  Competitors’ Conflict of Interest. No person shall be eligible for nomi-
nation, election or appointment as a director if that person is determined by a
majority of disinterested directors to have a substantial conflict of interest aris-
ing from an affiliation with any enterprise that is in competition with the Co-op. 

5.1.2  Staff Directors.  No more than two directors shall be on the staff of the
Co-op.

5.2 Nominations.  The Board of Directors may establish a procedure to solicit
and qualify applications for nomination to the Board of Directors in accordance
with policies established by the Board of Directors.  Owners in good standing
not qualified through the Board of Directors procedure shall be placed on the
ballot upon submitting a petition signed by 100 or one percent (1%) of the total
number of owners in good standing, whichever is greater.

5.3  Terms, Limits. Director’s terms shall be three years.  Directors may not
serve more than three consecutive 3-year terms and thereafter shall not be eli-
gible to serve again until two full years have elapsed. No Director may serve
more than eleven consecutive years within a 13-year period. At the first elec-
tion of directors after adoption of these Bylaws and periodically thereafter as
may be necessary, directors shall be elected for one, two or three year terms
so that three terms are scheduled to expire every year. 

5.4  Election. All directors shall be elected by confidential ballot in a Co-op
Vote, and each owner may vote for as many nominees as there are positions
to be filled. Those nominees with the most votes will be elected without a
run-off, as follows: if there are any positions to be filled in addition to the
three terms regularly scheduled to expire, the 3-year terms will be filled by
the nominees with the most votes, and the next longest terms will be filled by
the nominees with the next most votes, respectively. In case of a tie, the
Board of Directors will draw straws to determine which nominee will serve on
the Board of Directors and/or which term lengths will be filled by each, as
necessary, unless the nominees can come to agreement on these matters
amongst themselves. 

5.5  Vacancies. Any vacancy on the Board of Directors may be filled by
appointment by the Board of Directors.  A director so appointed shall serve
until the next election and seating of a director to complete the vacated term.

5.6  Meetings. Regular meetings of the Board of Directors shall be held at
least quarterly, at such times and places as the Board of Directors may deter-
mine. The Board of Directors shall meet within thirty-five (35) days after the
annual election of directors is concluded.  The Board of Directors shall oper-
ate according to the rules and procedures decided upon by the Board of
Directors, except that Robert’s Rules of Order, Revised, as amended by pre-
vious Board of Directors policy, shall be used upon request by 1/3 of the
Directors present.  Board of Directors decisions shall be made by majority
vote, except where these Bylaws or the Rules of Order provide otherwise.
Meetings of the Board of Directors shall be open to owners, except that on
the determination of the Board of Directors, sessions of a meeting may be
closed as to matters of a confidential or sensitive nature, including without
limitation personnel matters and matters the disclosure of which could com-
promise business transactions of the Co-op.  For all regular meetings, a draft
of the meeting agenda shall be made available to owners at least four days
in advance of the meeting. 

5.7  Action Without a Meeting. Decisions of the Board of Directors may be
made without a meeting if unanimous written consent, stating the action to
be taken, is signed and dated by all directors.  Any such resolution of the
Board of Directors so adopted shall be filed with the Secretary in person or
via electronic mail and included with the minutes of the next Board of
Directors meeting.

5.8  Special Meetings. A special meeting of the Board of Directors shall be
held whenever called by the president or by a majority of the directors.  Each
call for a special meeting shall be in writing, shall be signed by the person or
persons calling the meeting, shall be addressed and delivered to the
Secretary, and shall state the time and place of such meeting.  Only the busi-
ness specified in the written notice shall be transacted at a special meeting.
For all special meetings, a meeting agenda shall be made available to own-
ers at least four days in advance of the meeting or as soon as practicable.

5.9  Notification. Written notice of each meeting of the Board of Directors
shall be given to each director by, or under the supervision of, the President
or the Secretary of the Co-op not less than seventy-two (72) hours prior to
the time of meeting. Notice may be waived by any director, and appearance
at a meeting shall constitute a waiver of notice. 

5.10  Quorum. A simple majority of the Board of Directors shall constitute a
quorum at any meeting of the Board of Directors. 

5.11  Compensation. The compensation, if any, of the directors shall be
determined by the Board of Directors. Compensation shall be disclosed
annually in the Annual Report and within a reasonable time following any
change in compensation amount.  Changes in director compensation shall
not take effect until the beginning of the next Board of Directors term.  The
Co-op may reimburse directors for reasonable expenses incurred in carrying
out their duties and responsibilities. 

5.12  Removal. A Director who fails to attend three or more regular meet-
ings annually may be removed by the action of the majority of the other
Directors. Any Director of the Co-op may be removed from office for cause,
by a 2/3 majority vote of the remainder of the Board of Directors, or by a
majority vote of the owners voting at any ownership meeting where a quorum
as defined in Bylaw Article III is present, provided any Director so removed
shall first be given a chance to be heard at the ownership meeting.

5.13  Conflicts of Interest. Directors are under affirmative obligation to dis-
close any actual, potential or perceived conflicts of interest.  The remaining
directors by majority vote shall determine the process for participation, if any,
by those with such conflicts.  If a director or member of the immediate family
or immediate household of any director is engaged by the Co-op in any
capacity other than as a director, this capacity shall be fully disclosed in a
manner sufficient for the voting owners and other Directors to determine
whether a conflict of interest might arise.  Directors with actual and substan-
tial conflicts of interest may not participate in the discussion or decision in
matters related to the conflict.

PROPOSED AMENDED SET OF  BYLAWS OF WHEATSVILLE CO-OP 
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Article VI
Officers 

6.1  Designation and Qualifications.  The principal officers of the Co-op shall
consist of President, Secretary and Treasurer.  The Board of Directors may
designate other officers or assistant officers. 

6.2  Election, terms and removal.  Following the annual election of the Board
of Directors, officers shall be elected by and from the Board of Directors at the
Board of Directors meeting when the newly elected Directors are seated.
Officers shall serve for terms of one year or until the election of their succes-
sors.  Officers may be removed and replaced by the Board of Directors at any
time whenever the best interests of the Co-op would thereby be served.

6.3  Duties.  In addition to signing or attesting to formal documents on behalf of
the Co-op as authorized by the Board of Directors, officers shall have the
duties described in this Bylaw Section 6.3 and such additional duties as are
determined by the Board of Directors.  The officers shall perform such duties as
are ordinarily assigned to such officers in the normal course of business,
except that the President, Secretary and Treasurer shall have authority to sign
all documents only within the scope of the express authorization of the Board of
Directors, the Code, and the Certificate of Formation and Bylaws of the Co-op.  

Article VII
Member Capital

7.1  Authorization.  The Board of Directors is authorized to establish capital
investment requirements for various categories of ownership. Capital invest-
ment requirements for owners are intended to assure a sound level of capital
funding and may be changed from time to time by a 2/3 majority vote of the
Board of Directors.

7.2  Transfer and Refunds.  Ownerships are not transferable, and member-
ship capital may only be transferred between existing ownership accounts by
written authorization of the owner of the account from which the funds are pro-
posed to be transferred. Membership capital is refundable to owners, by
request, upon termination of their ownership, provided that the total member-
ship capital remaining is adequate to meet current and projected needs of the
Co-op as determined by the Board of Directors and subject to offset by any
debt owed by the owner to the Co-op.  Any additional conditions and terms for
the refund of membership capital that may be established by the Board of
Directors shall apply to all owners equitably. 

7.3  Evidence of Ownership.  The Co-op is organized without a requirement
for membership certificates. Ownership cards may be issued as evidence of
ownership in the Co-op and the various categories of ownership.  Records shall
be maintained of each owner’s investment, and an accounting shall be provid-
ed within a reasonable time to any owner upon request.

Article VIII
Investor Shares

8.1  Authorization.  The Board of Directors is authorized to issue investor
shares upon the terms and conditions set forth in this Bylaw Article VIII.

8.2  Legal Requirements for Issuance.  Prior to the issuance of any investor
shares, the Board of Directors must assure itself that all legal requirements
concerning the issuance of investor shares, including the provisions of Article
VIII of the Certificate of Formation, as amended, have been met.

8.2.1  Written Evidence. Before any investor shares shall be issued, each
prospective investor must first furnish evidence to the Board of Directors, the
sufficiency of which shall be determined by the Board of Directors, that (1) the
investor is an owner of the Co-op, (2) the investor is a bona fide resident of the
State of Texas, and (3) the investor is acquiring the share(s) for investment pur-
poses only and not with a view toward a public distribution of shares. The
Board of Directors shall require a written statement to that effect from each
prospective investor.

8.2.2  Consideration. The consideration received by the Co-op for any
investor shares issued by the Co-op shall be equal at least to the par value of
the share(s) to be issued.

8.3  Restriction on Transfer; Option to Repurchase. Investor shares may
not be transferred, except by gift to an immediate family member, unless the
shareholder first gives the Board of Directors written notice offering to sell the
shares to the Co-op at par value.  The Board of Directors shall have 90 days
from receipt of such notice to exercise the Co-op’s right of first refusal; if the
Co-op does not elect to repurchase the investor shares, or any part thereof, the
investor shares not so re-purchased by the Co-op may be sold, transferred or
conveyed to another owner of the Co-op, provided the proposed transferor
shall have first furnished written evidence reasonably satisfactory to the Board
of Directors to the effect that the proposed sale, transfer, or conveyance would
not violate the Securities Act of 1933, as amended, or the Texas Securities Act,

as amended, or any other applicable securities law, rule, regulation, or admin-
istrative order.  Any purported transfer in violation of any provision of these
Bylaws shall be void and ineffectual, shall not operate to transfer any interest
or title to the purported transferee, and shall give the Co-op an immediate
option to purchase such investor shares in the manner and on the conditions
provided herein.  Each transferee of investor shares or of any interest in
investor shares shall hold such investor shares subject to the terms and pro-
visions of these Bylaws.

8.4  Certificates. The certificates evidencing the issuance of investor shares
shall contain the full corporate name of the Co-op, the fact that it is incorpo-
rated as a cooperative association under the Code, the par value for investor
shares, the number of investor shares being issued, and the name of the
record shareholder. The certificates shall be numbered in the order they are
issued. Each investor share certificate must state plainly on its face that the
shares represented by the certificate are non-assessable when fully paid, are
non-voting, are without preemptive rights, and that investors must be owners.
Investor share certificates shall be dated and executed by the President and
by the Secretary. 

8.4.1  Legend on Certificates.  The following legend shall be printed on
each certificate.  If printed on the back of the certificate, a boldfaced refer-
ence thereto shall be printed on the front of the certificate.  The restrictive leg-
end shall include the following statement:

“These shares have not been registered for sale with either the
United States Securities and Exchange Commission, the Texas
Securities Board or other securities agency.  The shares represented
by this certificate may not be transferred except in accordance with
Article VIII of the Cooperative’s Bylaws, including a 90-day right of
first refusal by the cooperative, and then only if such sale would be
exempt from all applicable registration requirements.  During the peri-
od in which the securities represented by this certificate are part of an
issue being offered and sold by the Cooperative, as issuer, and for a
period of 9 months from the date of the last sale by the Cooperative
of such securities, all resales of any part of the issue, by any person,
shall be made only to persons resident within the State of Texas.”

8.5  Transfer of Records.  Within a reasonable time after the occurrence of
any authorized transfer of investor shares, the Co-op shall reflect the transfer
on its share records.

8.6  Redemption and Dividend Terms. The Board of Directors shall have
the power to set the redemption and dividend terms and rates for investor
shares, consistent with the provisions in Bylaw Section 8.7. If the Board of
Directors so specifies, the dividend rates may exceed 8% and dividends may
be cumulative.

8.7  Changes in Redemption and Dividend Terms. Any change in dividend
or redemption policy that applies to previously issued shares shall not take
effect until 60 days after notice has been mailed to all shareholders affected
by the change. To qualify as notice, such mailing must prominently show (1)
the terms in the old policy that are being changed, (2) the terms adopted in
their place in the new policy, and (3) the method by which shareholders can
notify the Co-op that they request redemption of their shares under the terms
of the old policy. If a shareholder requests redemption of some or all shares,
the dividend and redemption policies that exist at the time of the redemption
request will continue to apply to those shares until redeemed. 

Article IX 
Allocation and Distribution of Net Savings

9.1  Allocation. At least once a year, with a full reporting in the Annual
Report to the ownership, the Directors shall apportion any net savings of the
Co-op in the following order:

(1)  No net savings of any particular year may be distributed to
patrons unless the net worth of the Co-op exceeds the amount to be distrib-
uted.

(2)  The Board of Directors may use a portion of net savings for pay-
ment of investor dividends in accordance with the Board of Directors policy
and the Code.

(3)  Of the amount of net savings not needed to produce a positive
retained earnings, a portion may be allocated by the Board of Directors to an
education fund to be used in teaching cooperation.

(4)  A portion of the net savings may be set aside or disbursed for the
general welfare of the ownership.

(5)  A portion of the net savings may be allocated to retained earn-
ings.

(6)  Any remaining portion of the net savings shall be allocated by
written notices of allocation (as defined in 26 U.S.C. 1388) at the same uni-
form rate to all eligible patrons in the proportion each one’s patronage bears
to total patronage, provided that: 

(a) For eligible owner patrons with fully paid capital, the pro-
portionate amount of net savings return distributed to the owner shall
be in the form of cash for at least the minimum required by law and
the remainder may be in the form of cash, property, ownership certifi-
cates, investment certificates, or in any combination of these.

PROPOSED AMENDED SET OF  BYLAWS OF WHEATSVILLE CO-OP 
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(b) For eligible owner patrons whose
required capital investment is not yet fully paid, the
proportionate amount of net savings return distrib-
uted to the owner shall be in the form of cash for at
least the minimum amount required by law; the
remainder may be credited to the owner’s account
until the amount of the required capital investment
has been fully paid. If an owner has any savings
return remaining after the minimum required cash
distribution and the capital investment credit, that
amount shall be distributed in the same form as
the distribution for owners with fully paid capital.

9.2  Tax on Owner Allocations. Each person who here-
after becomes an owner of the Co-op and each owner of
the Co-op on the effective date of this Bylaw Section 9.2
who continues as an owner after that date shall, by that act
alone, be deemed for all purposes to have consented and
agreed that the amount of any distributions with respect to
their patronage occurring after the effective date of this
Bylaw Section 9.2 which are made in written notices of
allocation (as defined in 26 U.S.C. 1388) and which they
receive from the Co-op, will be taken into account at their
stated dollar amounts in the manner provided in 26 U.S.C.
1385(a) in the taxable years in which such written notices
of allocation are received from the Co-op.

9.3  Donating Owner Allocations. The Board of Directors
may establish a procedure for owners to donate all or a
portion of their allocations to designated organizations.

Article X
Loss or Losses

10.1  Losses.  In the event that the Co-op incurs a net loss in any fiscal year, the net loss may
be charged against any one or more of the several equity accounts of the Co-op as the Board
of Directors, in its discretion, may deem appropriate for the business needs of the Co-op. In
any event, treatment of owners similarly situated shall be equivalent. This Bylaw Section 10.1
shall not be construed or administered in such a way as to deprive the Co-op of the right to
carry back or carry forward net operating losses to past or future years, in accordance with the
applicable provisions of the Internal Revenue Code or any state taxing statutes.

Article XI
Interpretation and Amendment of Bylaws

11.1  Interpretation.  The Board of Directors shall have the power, with or without advice of
legal counsel, to interpret these Bylaws, apply them to particular circumstances, and adopt
policies in furtherance of them, provided that all such actions are reasonable and consistent
with these Bylaws.

11.2  Severability.  In the event that any provision of these Bylaws is determined to be invalid
or unenforceable under any statute or rule of law, then such provision shall be deemed inoper-
ative to such extent and shall be deemed modified to conform with such statute or rule of law
without affecting the validity or enforceability of any other provision of these Bylaws.

11.3  Amendment.  These Bylaws may be adopted, amended, or repealed by a simple majori-
ty vote of the owners.  Bylaws amendments may be proposed by a 2/3 vote of the Board of
Directors or by ownership voting at an ownership meeting.  

PROPOSED AMENDED SET OF  BYLAWS OF WHEATSVILLE CO-OP 

Celebrating 10 years — 
Green Corn Project’s Annual Fall Fundraiser

Cook Globally, Grow Locally
Sunday, October 26   12-4pm

hosted at historic Boggy Creek Farm

A magical afternoon feast of complimentary local food treasures!

Over twenty of Austin’s best chefs will prepare fabulous dishes — plus chef
demos on creating dishes using fresh and local ingredients. Also featuring:
local musicians performing on the farmhouse porch and a silent auction!

Musicians Chef Demonstrations 
Chris Brecht John Bates – ASTI Trattoria 
The Melancholy Ramblers Charles Mayes – Cafe Josie
The Lonesome Heroes Jesse Griffiths – Dai Due
Tina Marsh

Food & Beverages from Local Restaurants

Now is the time to buy your tickets for this autumn celebration,
held every fall at Boggy Creek Farm as the main fundraiser for GCP

and to celebrate the local food movement!

Tickets are $35 in advance, or $40* on
the day of the event. Online and mail-
order tickets will be held for you at the
entrance. Tickets are also available at
Boggy Creek Farm Stand Wed & Sat 9am-
1pm, the Natural Gardener, and
Wheatsville.
*Cash and checks only at the event entrance.

By mail, send a check to Green Corn
Project, P.O. Box 49468, Austin, TX 78765

To purchase tickets online visit www.greencornproject.org/gc/fundraiser

Use a Wheatsville Credit Card!
Many of you already
use credit cards at
Wheatsville. Now,
there’s a really cool
card, just for
Wheatsville owners
which will benefit
Wheatsville, in turn
benefiting you.
Every time you use
your UFCU
Wheatsville VISA®

card, whether it’s at
Wheatsville or any other store, a portion of the fees normally

charged to the retailer will go back to your friendly neighborhood grocery
co-op. In other words, the more often you use your VISA® card, the
more often you will be contributing back to the growth of Wheatsville.

It’s also pretty cool that this VISA® card is brought to you as a joint
effort of two local cooperatives, Wheatsville and University Federal
Credit Union.

Please check the Wheatsville website (www.wheatsville.coop) for a
link to the application or visit UFCU’s website (ufcu.org) for more info.

YES! UPDATE ME! 

Member Number

Name

Address

City                                                  State             Zip

Phone

Email
Mail to Wheatsville Address Update,  Attn. Gabriel, 3101Guadalupe,  Austin TX 78705

or drop in the box at the Member Center or email changes to
membership(at)wheatsville.coop

DOGGONE IT! WHERE DID YOU GO?
Members- if you’ve moved and you’re not getting the Breeze in the mail,
please take a minute to update your address. 
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Meet the Candidates for the Board 

Theron
Beaudreau
Place of employment —
Wheatsville Co-op

Position/Title —
Stocking Supervisor

1. How does and should
Wheatsville fit into the
community and greater

Austin?

After 32 years Wheatsville’s success is evident not only in our
ever growing owner base or burgeoning sales growth but, more
importantly, in the positive impact we’ve had on the local com-
munity here in Austin. The cumulative values of our diverse
ownership have not only provided a seed bed for, but has also
helped to plant, mulch and nurture many of Austin’s local busi-
nesses, non-profits and even another co-op or two. Our coop-
erative spirit here at Wheatsville has steadily rippled through
Austin and far beyond. Over the next few years I feel confident
we will be well poised to begin turning these ripples into waves!

2. Why are you interested in serving on the Board of
Directors of the cooperative?

I am always interested in any opportunity to serve and encour-
age the growth of our community while simultaneously continu-
ing to grow as an individual. With my service to the board I
hope to continue to uphold the values, goals and mission of our
ownership while simultaneously working to empower and edu-
cate the broader Austin (/World) community.

3. Give us an example of a situation when you learned
something and then taught others.

Learning and sharing knowledge is a deep-seated passion of
mine. I really can’t think of a time when I wasn’t either learning
something new or sharing something I learned with someone
else. Often during my work day I will encounter patrons who
are involved in, or looking to become more involved in, some
aspect of gardening, yet another deep seated passion of mine.
I always look forward to the opportunity to engage in a conver-
sation with our cooperative patrons and owners, especially
when the art of cultivation is involved, as I have rarely walked
away feeling there was anything less then a mutual exchange
of knowledge and enjoyment all around.

4. As a member of the board you would represent the own-
ers, yet they are a diverse group. How do you plan to rep-
resent the diverse voices of owners?

Representing a broad range of individuals is challenging to say
the least. I think the first and most important thing I can do as a
representative of the Wheatsville owners is to listen. The
advantage of being a staff representative is the opportunity we
have to directly connect with and engage our fellow owners on
a daily basis. This provides ample opportunity to listen and dis-
cuss the concerns, issues and pleasantries of being a
Wheatsville owner with other owners. It’s never going to be
possible for one person to represent the ideals of 10,000 indi-
vidual owners but through an unbiased ear we can begin to
shape what our collective future might look like and from there
work to empower each other toward the realization of that
future!

Jane Kurzawa Cravey
Place of employment — 
Travis County Healthcare District

Position/Title — 
Senior Financial Analyst

Education — BS, Textiles; 
MBA, Management

(1) How does and should Wheatsville fit into the community and greater Austin?

For over 30 years, Wheatsville has set itself apart from other businesses as a values-driven
organization. Since our store’s inception we have believed in organic products, local farming
and recycling. We have supported those values by selling organic, by supporting and pro-
moting our local farmer-suppliers in fact and in advertising, and by having recycling available
for folks on our premises. (Remember? In the old days the city didn’t pick up recycling!) And
the store has always recycled as well. Wheatsville serves as an example that we can be
economically viable without sacrificing our principles.

Wheatsville gives the community a way to express those values while engaged in a
basic and universal activity: shopping for food. We assemble people around food and make
it easy to shop—they know they’re doing the right thing when they buy their food at
Wheatsville! Our continued success communicates these values to the rest of the communi-
ty. This is how Wheatsville, I believe, fits into the community and greater Austin. 

(2) Why are you interested in serving on the Board of Directors of the cooperative?

My work here isn’t finished. I joined the board with a vision for the store and my vision keeps
growing. Over the last year or so, our board vision discussions have centered around
Wheatsville’s future…30 years from now! 
Based on input from the Member Gathering in the spring of 2007, the Board has started to
discuss ways that Wheatsville can benefit community, promote cooperative economics, and
transform society. And we will be taking it to the next level: how do we do this, starting with a
grocery store. Just how can we benefit our community? Do we open more stores? Do we
buy own farm? Do we initiate education programs? 
Wheatsville is on the cusp of a major change physically and developmentally: I’m excited
and proud to be here in the crow’s nest, helping to chart our course.

(3) Give us an example of a situation when you learned something and then taught
others.

The first year I was on the board, in 2005, I went to my first co-op conference. It was held in
Albuquerque, NM. Fellow board member Johnny Livesay also went that year. We came back
full of enthusiasm! We had so many ideas about how we could better communicate with our
owners, be better board members, have better meetings, get better support from other co-
ops and realize that there is a whole world out there that support co-ops…we couldn’t con-
tain our excitement!

Johnny and I put together a notebook of ideas, observations and challenges we learned
from the conference. We held a training session with the rest of the board that eventually led
to long-term and radical changes in how the board sees itself, conducts it’s business, and
focuses it’s direction. Our experience energized the board to commit even further to our
cooperative work. 

(4) As a member of the board you would represent the owners, yet they are a diverse
group. How do you plan to represent the diverse voices of owners?

I listen to what people have to say, put their ideas in the context of what I know as a board
member, and then make decisions based on the synthesis of that information. I always work
to represent the diverse voices of Wheatsville owners. I have been able to reach out to you,
the owners, in a number of different ways…I led the way to reinstate the monthly Coffee with
the Board (it had gone dormant for a few years) and have made it a priority in my board
duties to be at these first Saturday gatherings. I was on the Board Committee that helped
draft the Member Survey we conducted almost a year ago. And for three years I wrote
columns in the Breeze (only missing a couple of issues)…hearing from fellow owners about
their cooperative thoughts and experiences is a pleasure and a privilege.

Presenting: Candidates for the 2009 Board of Directors! by the Nominations Committee

The nominations committee would like to introduce
you to the eight candidates who are running for the
Board of Directors this year. We ask you to take
some time to read their responses to questions that
were asked on the application. You will also have
the opportunity to meet candidates at the Fall
Owner Gathering and at Wheatsville when the vote
is underway (and perhaps you will even have the
opportunity to stop for a chat if you chance to
meet them in the store!). 

For the first time ever, the nominations com-
mittee and the Board of Directors have decided to
develop an endorsement process in order to raise
the bar for ourselves and our organization. In order
to receive an endorsement, candidates were
required to:

• Attend at least one board meeting to get a sense of the
work of the Board;
• Attend an orientation session so that we would have an
opportunity to further discuss Wheatsville and answer any
questions; 
• Complete the Candidate Application Questionnaire; 
• Agree to abide by the Code of Conduct, if elected.

We are very proud that ALL of our candidates ful-
filled these requirements, and are pleased to confidently
endorse every one of them!

This year we have seven open seats—an unusually
high number due to a few cycles of vacancies and
appointments. Two Board seats are reserved for staff
members, and our two current staff-Directors are in this
year’s candidate pool (staff have one-year terms, while
general terms last two years). We are excited to have six

candidates for five general seats on the
2008 Board of Directors, and we hope that
you will take some time to consider the can-
didates and then cast a ballot. The Board
represents you, our Owners, and holds the
ultimate authority of our organization. What
other businesses do you patronize that allow
you to have a say about who is on their
Board?!

The Annual Election will commence
with this issue of this Special Election
Breeze. Please join in with your vote and
with your appreciation for those select few
Owners who volunteer to dedicate their
time and energy toward providing the lead-
ership of our Wheatsville Co-op!

BoardEndorsed

BoardEndorsed
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Meet the Candidates for the Board 
Mike Crissey
Place Of Employment — 
Wheatsville Food Co-op

Position/Title — Perishables Buyer

Education — University Of Texas,
Bachelor’s of Journalism

(1) How does and should Wheatsville fit
into the community and greater Austin?

Our co-operative is more than 10,000 owners strong after 32 years of local own-
ership and local control. Wheatsville is as much a part of our city and community
as any other business that has been open for three decades. Some owners have
been shopping here since our co-op’s first days. 

Beyond our longevity, we 10,000 are a diverse group of people who have
banded together around a common idea: the co-operative business model. This
common idea – which includes economic participation, democracy and equity –
has allowed us to find common goals: organic, local and sustainable foods and
environmental responsibility (to name a couple). We spread our shared ideas
throughout our community economically with our purchases (those presidents on
our money are once again agents of change) and culturally with exploration and
discussion of  our goals (as we teach each other we teach our community.)

More concretely, we have donated tens of thousands of dollars to community
groups and non-profits that share and support our goals. We have financially sup-
ported alternative transportation (the Yellow Bike Project); caring for others
(People’s Community Clinic and Capital Area Food Bank); and organic, local and
sustainable food (the Sustainable Food Center). 

(2) Why are you interested in serving on the Board of Directors of the coop-
erative?

The upcoming term should be an exciting time for the Board of Directors. After
spending much of the last year working on projects that were vital but that were
focused inwardly at the Board and the co-op (the new candidate nominations
process and bylaws), directors have the opportunity to focus more on
Wheatsville’s future. The world is going to change, why don’t we change it? The
Board can further explore how Wheatsville can adapt and perhaps lead some of
those changes.

I also feel like there is more I can still do on the Board for our cooperative.
Like most first-time directors, I spent a good portion of my term learning about the
Board’s role and work. Another term would allow me to learn more and mature
more as an owner and director and become a more effective and efficient board
member. I would also like to follow through on the projects I mentioned above,
specifically the new nominations process.

The co-op has also made an investment in me. As part of my training this
year, the co-op paid for me to attended the Consumer Cooperative Management
Association conference. The lessons, perspectives and connections that I
brought back from the conference should not be squandered.

(3) Tell us about a time you were on a successful team.

This past Memorial Day two of my friends and I decided to roast an 89-pound pig.
In concert with it’s size, it no small endeavor. First, we identified our goal: To cook
a pig. Second, we agreed on how we were going to cook the pig: Cuban-style.
Although the three of us were all in it together, we then decided we needed to
divide the roast into its various stages and delegate them to people with expertise
or interest: I can’t weld together a pig-roasting cage, but I can build and maintain
a good fire. This also gave us ownership of the roast, something we could be
proud that we had contributed to the success of the roast. And we trusted each
other to complete the tasks we had divvied up. Although we consulted with one
another as much as possible, the complexity and timing of the roast also required
that one person to be able to make a quick decision on behalf of the group with-
out fear of being blamed for failure: I’m flipping the pig! I’m getting more charcoal!
I’m getting another beer!  It went so well, we began talking about how we improve
our next roast before we got the pig off the coals.

(4) Give us an example of a situation when you learned something and then
taught others.

This past year after some owners asked me why prices seemed to keep rising on
our shelves, paying more myself at the register, and hearing some of our farmers’
worries about rising feed prices, I decided to learn about our food shed and
understand more about my food. I read essays, books and interviews with
Michael Pollan, a UC Berkeley journalism professor and author of The
Omnivore’s Dilemma: A Natural History of Four Meals and In Defense of Food:
An Eater’s Manifesto; as well as some by Tom Philpott, food editor for Grist
Magazine; and news articles and government reports about food. What I learned,
I’ve shared with my fellow owners in a couple of articles in The Breeze (“Is a $10
Gallon of Milk Hard to Swallow?”, May 2008; and “Is Locavoraciousness
Enough?”, June 2008). While highlighting the problems of our industrial food sup-
ply chain, I also suggested solutions we have as individual consumers and own-
ers of a cooperative.

Kourtney de Haas
Place of Employment — UT
Austin

Position/Title — Senior Systems
Administrator

Education — BS Kinesiology, 
UT Austin 1999

(1) How does and should Wheatsville
fit into the community and greater Austin?

Boiling my own experiences at Wheatsville down to the basics, I think our
food co-op is setting an example of “best practices” in a time when people
are torn between inherent consumerism in our society and a desire and/or
need for conscientious living and environmentalism. Personally,
Wheatsville culture changed (and continues to influence) my lifestyle in
positive ways in exact accord with Wheatsville’s mission statement. I’ve
seldom been a part of something that conformed to its mission so patently
and I think more people are looking for this in life—they just need help
finding it.

(2) Why are you interested in serving on the Board of Directors of the
cooperative?

I am interested in shaping Wheatsville’s long-term growth but frankly I see
the current board enjoying great opportunities to run a great organization
and learn about higher governance at the same time and I’m looking for
those two elements to round out my life. I want a stimulating challenge that
provokes thought, and I want to be more involved at Wheatsville.

(3) Give us an example of a situation when you learned something
and then taught others.

How are we defining success? A lot of my personal time is devoted to the
sport of rowing. Coaching others, helping my rowing club with its needs
and rowing boats on Lady Bird Lake are rich in team dynamics. Recently I
returned from a national championship rowing regatta in New Jersey that
lasted five days. I was part of a team of 25 referees whose job it was to
ensure the safety and fairness of that event. Each referee spent 13 hours
per day on the water helping the regatta be a success for the competitors.
Much like most sports, being a good rowing referee means going about
your business largely unnoticed. To accomplish this takes careful training
in risk management and communications skills with other referees, regatta
volunteers and competitors. The event was exhausting but our team of ref-
erees succeeded in running a high quality regatta with no protests or
injuries to the competitors. I could write volumes on team dynamics in my
rowing experiences.

(4) As a member of the board you would represent the owners, yet
they are a diverse group. How do you plan to represent the diverse
voices of owners?

I’ll boil this one down to basics again: when I shop at Wheatsville some-
times I see people who are very different from me, either in behavior, out-
look or appearance. I observe these people and see what they put in their
baskets and even ask them about things they are buying and I learn from
these people—in other words, I am receptive to their influence. One can
aspire to a populist ideal and profess the intent to represent all the diversi-
ty at Wheatsville but I don’t think it’s literally possible to do that, and I
would consider myself presumptuous in thinking I could possibly represent
every voice of every owner. It’s a more realistic outlook to me to say that a
board member should have open eyes and ears to the voices of the own-
ers rather than a blanket presumptive promise to represent all owners. I
read the board minutes, have witnessed the board in action and know a
few board members—and I admire them all individually and in their collec-
tive voice as the Board
of Directors but they
don’t always vote in a
manner which is repre-
sentative of how I would
vote, which is one of the
rewards (or perils,
depending on your per-
spective) of a democrat-
ic system. Bottom line: I
think it goes without
saying that any board
member wants to repre-
sent all owners, but one
cannot simply presume
to do that without first
observing and listening
to those owners.

Sign up for the 
Wheatsville E-mail List!

A few times a month, you’ll get an e-mail from us
informing you of upcoming events, new products
or changes in the store. So far most folks on the
list have been happy with its frequency and inform-
ative nature.We will also begin offering e-mail only
deals and other special opportunities.

Go to 
http://wheatsville.coop/list

to sign up!
We will not sell, lease, lend or otherwise disclose your email

address to any other entity.

BoardEndorsed
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Meet the Candidates for the Board 
Ingrid Devilliers

Place of employment — University of Texas at
Austin & Self-Employed Editor

Position/Title — Assistant Instructor of English
& Rhetoric

Education — MA, English, UT-Austin; Ph.D.
English, UT-Austin (forthcoming)

(1) How does and should Wheatsville fit into
the community and greater Austin?

Wheatsville is wholly engaged in developing a sustainable and environmentally
responsible community. Everyone who works at Wheatsville cares about empow-
ering and educating its owners and, likewise, advocating for awareness and social
responsibility in our community. At a time when it’s essential for all of us to
strengthen community ties, Wheatsville unifies owners and establishes links
between Wheatsville and the Austin community. 

(2) Why are you interested in serving on the Board of Directors of the coop-
erative?

As Wheatsville puts these values into action, it also continues to evolve as a
greater presence in Austin. I’d like to be a part of its successes and provide my
skills to help Wheatsville continue to give back to a community it has helped culti-
vate.

(3) Give us an example of a situation when you learned something and then
taught others.

I’m a teacher, and I have learned more from my students than I can discuss in this
brief space. Most recently, I learned (from one of the Car Talk guys) that the best
way for students to learn anything is by doing rather than listening, by experienc-
ing firsthand instead of through hypothetical examples, and by solving problems
that are important to them. Having learned this, I developed a course in which I
challenged students to learn about research, critical thinking, and controversies
not by reading about them, but by acting and engaging with others. Each of my
students joined a campus activist group and took up the challenge with such pas-
sion, dedication, and strength, that I was amazed at what they accomplished in
the “real world” outside of the classroom. They also learned about being a part of
something larger than themselves. Each student came away from the experience
as a completely different person from the one who first arrived in my classroom.
They taught me a great deal about what we can expect from this young and pas-
sionate generation of citizens.

(4) As a member of the board you would represent the owners, yet they are a
diverse group. How do you plan to represent the diverse voices of owners?

I am realistic enough to know that I cannot represent the individual and complex
views and voices of all Wheatsville owners. But even as distinct individuals, we
share the common and universal interest of living healthy, productive, just, and
joyous lives. If the board focuses on these shared values, and is responsive to the
needs and interests of Wheatsville’s owners, we can be enriched by our diversity,
learn from each other, and act in the best interest of us all. 

Rose Marie Klee

Place of employment — Crespo
Consulting Services

Position/Title — Water Resources
Engineer/ Project Manager

Education — BS Architectural
Engineering, MS Candidate
Environmental and Water Resources
Engineering 

(1) How does and should Wheatsville fit into the community and
greater Austin?

Wheatsville is the true (and sincere) heart of the local and organic move-
ment in Austin, based on the motivations which were the genesis of our
organization over three decades ago. Wheatsville has a special opportu-
nity to be a model of community, starting with the most basic interactions
of outstanding customer service and the lovely connection that we
patrons have with one another to the highest ideals of what cooperation
can mean with respect to caring for each other and as a powerful eco-
nomic vehicle for creating a better world.

(2) Why are you interested in serving on the Board of Directors of
the cooperative?

Currently serving my fourth year on the Board of Wheatsville, I have cer-
tainly developed some unique and valuable skills, and maintain an inter-
est in continuing to hone my abilities in a direction which I find both fun-
damental and powerful for anyone interested in participating in social
change. Our Board is an exciting place for participating in high-level
leadership and vision, and having learned about what it is (as well as the
potential for what it can be) to act on the Wheatsville Board, I have
become increasingly well-equipped to contribute back to our organiza-
tion. In my next term, I hope that we can continue to take it to the next
level with respect to cultivating our collective consciousness and deliber-
ate intentions to promote cooperation, justice, and non-exploitation.

(3) Tell us about a time you were on a successful team.

Near and dear to me are my experiences are part of a rowing team.
There are many ingredients that are crucial for success when an assort-
ment of people of various age, experience, skill, and fitness levels come
together (especially for a race) and a team is on one hand only as strong
as its weakest member and on the other can be so propelled toward it’s
loftiest potential by the most subtle displays of courage. The rowing
team is a particularly wonderful form of collaboration because it
demands the individual discipline to push oneself as hard as possible,
while requiring that every move be entirely synchronized with everyone
else. Achieving success during practice and races is a thrilling experi-
ence because of this interplay between the individual members and the
unified whole. I have had the honor of captaining the Austin Rowing Club
women’s crew and recently of rowing a marathon (yes that is 26.2 miles

of rowing) in a mixed (men and women’s) eight. Success
lies within the individual mind when the body is pushed to
the edge, as well as the dedication to the whole in displays
of encouragement to others and fortitude.

(4) Give us an example of a situation when you learned
something and then taught others.

As a young hydraulics engineer working for a state agency,
I was fortunate to have the opportunity to learn from many
great teachers in the various realms of academic research
and engineering practice, and I quickly realized that these
learning experiences came with a responsibility to share
knowledge resources with the many others who did not
have such access. In working with other designers and
engineers statewide, I began to understand the needs of
various individuals and workgroups, and at every opportuni-
ty which presented itself I attempted to share with others
the lessons which I had learned. I would drop everything to
receive 3-hour phone calls from designers in need, and find
ways to approach much older project engineers with con-
cerns about their designs with sensitivity to their egos and a
strategic desire to present information in a way that might
help them remain open-minded to new ideas and solutions.
My teaching of others ranged from coaching about specific
technical challenges or concerns; to co-instructing a
hydraulic modeling class on a regular basis; to traveling
across the state to meet with design groups and use their
specific project challenges as a vehicle for learning larger
lessons.

Community Action
Wednesdays

The group selected for October is the

CCaappiittaall AArreeaa 
FFoooodd BBaannkk

Capital Area Food Bank
The mission of the Capital
Area Food Bank of Texas
is to nourish hungry people
and lead the community in
ending hunger. Today more
than 15 million pounds of
food and grocery products
are distributed each year.

Food and grocery products dis-
tributed by CAFB go to human
and social service agencies.
These Partner Agencies provide
hot meals served on-site or gro-
ceries to families and individuals
in need.
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We Wanna 
Adopt Your Mac

Got an old G4, G5, iMac or iBook sitting
around since you got your Intel Mac? We
would appreciate the donation of iMacs,

G5s, G4s, laptops, DVD Burners, LCD monitors, laser
printers, or external firewire hard drives, etc. We can’t
offer you a tax-deduction but you will definitely amass
some good karma. Call Aldia at 478-2667 or email her at
aldia(at)wheatsville.coop to place your Mac in a loving home.
We Wanna Adopt Your PCs, too! Our PC guy says we could use a
few speedy PC laptops. Email him at it(at)wheatsville.coop.

Meet the Candidates for the Board 
Aditya Rustgi

Place of employment —
MPower Mobile

Position/Title — Product Manager

Education — M.B.A.

(1) How does and should Wheatsville fit into the community and greater
Austin?

I believe that healthy food products lead to healthy communities and societies.
Wheatsville, through its commitment towards providing local and organic prod-
ucts, is promoting a healthy community within Austin. It is showing that it does not
take a large corporation to be able to deliver a high level of products and service;
In this day and age of increasing energy prices and concern for the environment,
an organization that is clear in its purpose and is governed by and for its owners
is just as capable, if not better. 

While Wheatsville has been growing by leaps and bounds in the central
Austin area, I believe that Wheatsville should promote co-op activities in other
areas of Austin as well. Our fellow residents in Cedar Park, and South Austin
deserve the same benefits that I have enjoyed over the last 2 years. It should
promote and develop local businesses. It should also help people understand the
benefits of eating healthy and smart, and that purchasing healthy food product
does not necessarily need to be expensive. Above all though, it should serve as a
model of how people can decide to co-operate and take over the responsibility of
improving their own lives.

(2) Why are you interested in serving on the Board of Directors of the coop-
erative?

I have been an owner of Wheatsville co-op for the last two years. I live right
across the street from Wheatsville. To me, this place has become my grocery
store, my restaurant, a place where I get my breakfast, and quite often my dinner.
I have come to appreciate how the products I obtain at Wheatsville have promot-
ed a healthy way of living. I enjoy the organic fruits, the bulk products. But most
important, shopping at Wheatsville gives me a sense of belonging to a communi-
ty

I believe that as I enjoy the benefits of Wheatsville, I feel that it is also my
responsibility to ensure that this benefit and privilege is maintained and improved
for the current members and extended to the people who are not currently own-
ers at Co-op. In the capacity of a board member, I look forward to making sure
that the spirit and mission of Wheatsville are furthered. On a personal level, I
believe that serving on the board of directors will help me grow as an individual,
as I take on responsibilities that effect the larger community. It will also help me
learn about an industry that I have no knowledge of, but that intrigues me tremen-
dously. 

(3) Tell us about a time you were on a successful team.

I play on a co-ed soccer team in Austin Co-ed Soccer Association. Our team is
called the Red-Devils. Two seasons ago, due to a lackluster performance, our
team lost 10 out of 13 games in the season, and stood last in division 3. As a
result, after the season we got relegated to division 4. 

Last season, we came together and discussed that we were not as bad of a
team as our performance indicated. We realized that our performance was the
result of a lack of commitment towards winning and supporting each other. We
decided that we would be more committed in our preparation and practice and be
more diligent in attending all the games.

Last season we played together as a team. We made sure that we had suffi-
cient practice and conditioning sessions to prepare for the season. I noticed that
everyone was committed towards the goal of winning each game and gaining
back our position in division 3. We cheered each other regardless of who scored
the goal, supported each other when we lost, and kept each other focused. As a
result, last season we won 10 out of 13 games and came in 2nd in division 4.
This led to our promotion and in the upcoming fall season we shall be back in
division 3. 

(4) Give us an example of a situation when you learned something and then
taught others.

One of the companies that I worked at was a software company here in Austin.
When I joined the company, I was completely unfamiliar with the technology that
was utilized to build the products that BetweenMarkets sold. To overcome that, I
started spending extra time with my peers learning that the technology and, over
time, became quite proficient with it. 

During the same time, our company was growing fast and we were hiring an
accelerated pace. I realized that there will be other individuals like me, who will
be joining us with little to no background in the technology we were using. So, I
developed a formal education program within the company that would enable the
new hires to learn quickly. I conducted a couple of workshops for the new hires
for my team in India and helped them to become productive members of our
team faster than if they were, by themselves, to pick up the new technology.

Steven Tomlinson

Place of employment —
Acton School of Business

Position/Title — Director of
Faculty Development / Teacher

Education— Ph.D. Economics,
Stanford University, 1990

(1) How does and should Wheatsville fit into the community and
greater Austin?

Wheatsville serves our community by offering healthy, delicious food; a
model of a humane and sustainable economic system; and a forum for
progressive political conversation. At its best, the Co-op is a community
center where artists, activists, entrepreneurs, students and neighbors
connect, learn and build relationships that support sustainable econom-
ics and respect for diversity.

With the growing student population in our neighborhood, the Co-op
has a unique opportunity to engage young people in an alternative to the
corporate system and to encourage their aspirations to make a differ-
ence.

(2) Why are you interested in serving on the Board of Directors of
the cooperative?

I wrote my college thesis on cooperative business and have been shop-
ping at Wheatsville since moving to Austin in 1989. The Co-op is a vital
part of Austin’s cultural fabric and the cultural and commercial cross-
roads of the North University neighborhood. I want to make sure
Wheatsville stays financially healthy as it grows and that we take full
advantage of the opportunities our new resources give us to excite a
broader audience about the promise of cooperatives.

(3) Tell us about a time you were on a successful team.

When I was Director of Professional Development for UT’s MBA
Program, I led a team that created a simulation to teach students about
business ethics. We wanted to cast students as executives who could
run their respective businesses carefully and scrupulously (which took
time) or expediently (which created risks and potentially serious conse-
quences). We persuaded a corporate executive to sponsor the project
and to get the team access to real executives who helped us identify the
temptations and shortcuts that they faced running their businesses. I
hired a game designer and a soap opera writer to help create a realistic
experience for the students and recruited some MBA leaders to market
the simulation to their classmates. In the end, we hosted 100 UT stu-
dents and a dozen corporate executives for a two-day competition cov-
ered by The Wall Street Journal. An e-learning company now sells our
simulation as a corporate training tool.

(4) As a member of the board you would represent the owners, yet
they are a diverse group. How do you plan to represent the diverse
voices of owners?

To represent Wheatsville’s owners, I’ve got to understand their hopes
and concerns. That means I’ve got to meet them and listen. As I board
member, I’d make opportunities to listen to members I meet while shop-
ping, occasionally man the table outside the store for coffee chats with
members, and call a few members whenever the board was facing an
important decision. In deliberative discussions on the board, I would lis-
ten for opportunities to bring in missing points of view. I would help the
board put together surveys or help facilitate a general meeting or infor-
mal “patio table” meetings whenever we needed to gauge the members’
perspective on an issue.
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On the Ballot
Board of Directors
Seven positions on the board are
up for election. Read the
Candidate Questionnaires
in the Breeze, at the Member
Center or online at
www.wheatsville.coop/election/index.html

Wheatsville
Community Action 
We donate 1% of sales each
Wednesday (one organization
per month) to benefit communi-
ty groups involved with causes
impor tant to our members.
Members vote on the recipients
each year, expanding democratic
involvement and member partici-
pation in our co-op.

21 local non-profit organi-
zations  are on the ballot.
Members may vote for 9 groups
and also may vote for a 10th
group (write in) of their choice.
The lead vote-getters will each
be given a month and may have
a table in front of the store on
Wednesdays of their month.We
encourage them to invite their
friends  to shop on those days.
November and December of
each year are reserved for the
Wheatsville Community
Cooperative Fund.

Bylaws & Certificate
of Formation
The documents we now com-
mend for your consideration and
adoption reflect our very best
efforts to address numerous legal
and financial issues,while at the
same time ensuring that
Wheatsville’s fundamental princi-
ple of democratic control by the
owners remains strong and clear.

Boycott Ballot
A boycott of products tested on ani-
mals has been in effect since the
member vote last year. At least 400
ballots must be cast within 60 days
(2/3 of which must be FOR the pro-
posed item) to initiate or sustain a
boycott.

Vote for NINE organizations to be recipients of a monthly
donation program. You may nominate an  organization of
your choice as your tenth vote.

______  ACLU Central TX chapter

______  AIDS Services of Austin

______  All Austin Cooperative Nursery

______  Austin Parks Foundation

______  Capital Area Food Bank

______  Caritas

______  Community Partnership for the Homeless

______  Ecology Action

______  EmanciPET Mobile Spay/Neuter Clinic

______  Family Eldercare

______  Green Corn Project

______  Hospice Austin

______  Literacy Austin

______  Meals on Wheels and More

______  People's Community Clinic

______  SafePlace

______  Save Our Springs Alliance

______  Sustainable Food Center

______  Tree Folks

______  Urban Roots

______  Yellow Bike Project

______  ___________________________________
(write in vote)

All Wheatsville members are eligible to vote. In order for
your ballot to count you must include your name, address, and

owner number.  All information is confirmed and confidential.

Vote for FIVE candidates to fill two-year terms. 
Jane Kurzawa Cravey (incumbent) ____________
Kourtney De Haas ____________
Ingrid Devilliers ____________
Rose Marie Klee (incumbent) ____________
Aditya Rustgi ____________
Steven Tomlinson ____________

Vote for TWO staff candidates to fill one -year terms.
Theron Beaudreau (incumbent) ____________
Mike Crissey  (incumbent) ____________

Do you approve the Restated and Amended Certificate
of Formation as proposed by the Board of Directors?

Yes q No q
Do you approve the Amended Bylaws as proposed by
the Board of Directors? Yes q No q
Items proposed for boycott by the membership:

Yes                No 
Boycott           Do Not Boycott

Products Tested on Animals       q q
Name  _________________________________________
Address _________________________________________
City  ____________________State _______  Zip ________

Owner # ________________   Phone _________________
Email: (optional)___________________________________   

Drop off or mail to Wheatsville Food Co-op, Attn:Aldia, 3101 Guadalupe,
Austin TX 78705 or vote online at http://wheatsville.coop

Wheatsville 2009 Board of Directors Election Ballot

At least 400 ballots must be cast within 60 days.
Any proposed boycott must be approved by 2/3 of   
the ballots cast or that product will not be boycotted.

Short Description of each of the Community Action Wednesday Nominees
Our rights as individuals depend on our willing-
ness to defend them.The ACLU of Texas has
established or is supporting projects to target
specific civil liberties issues: Police
Accountability, Cyber-Liberties, the Banned
Books Project, and the Prison & Jail
Accountability Project.___________________________

AIDS Services of Austin provides services
that enhance health and well-being in the face of
an evolving epidemic. Services include confiden-
tial HIV testing with pre- and post-test counsel-
ing, prevention programs, temporary emergency
financial assistance for basic living needs, food,
nutritional supplements and personal care items
to case managed individuals, free legal assistance
to low-income persons with HIV.___________________________

All Austin Cooperative Nursery
School is a community of parents, teachers,
and children, working together to provide high-
quality experiential learning for children in a sec-
ular environment. Established in 1953  as one of
the first interracial and intercultural schools in
the state, this non-profit school is run by a
board made up of parents, the director, the
teachers, and members of the Austin community.
Each family is responsible for a support job, and
parents take turns assisting in the classroom.___________________________

Austin Parks Foundation seeks to fill the
gap between what needs to be done and what
our parks department can afford to do. Since
1992,APF has initiated, promoted, and facilitated
physical improvements, new programming, and
greater community involvement for Austin's
parks. Each year,APF generates millions of dol-
lars in volunteer time, in-kind donations, and
financial support for city parks.___________________________

The mission of the Capital Area Food
Ban k is to nourish hungry people and lead the
community in ending hunger.Today more than
15 million pounds of food and grocery products
are distributed each year. Food and grocery
products distributed by CAFB go to human &
social service agencies.These partner agencies
provide hot meals served on-site or groceries to
families and individuals in need.

Since 1964,Caritas of Austin assists with
basic needs in times of crisis. Caritas works to
prevent homelessness and hunger by assisting
low-income community members and refugees
with basic needs and promoting self-sufficiency.
Caritas is one of Travis County's largest non-
governmental sources of assistance.___________________________

Community Partnership for the
Homeless is dedicated to ending homeless-
ness by providing safe, affordable housing.They
create alliances and networks to maximize
resources, increase coordination, and avoid
duplication of services.
They acquire & develop housing, refurbish sub-
standard housing & administer transitional
shelter & affordable housing.___________________________

Ecology Action operates a recycling drop-
off and processing center in downtown Austin,
a rural recycling drop-off and provides recy-
cling for special events and music venues in
downtown Austin.They conduct tours and pro-
vide hands-on volunteer opportunities, staff
booths at various events, conduct classroom
visits to educate children about recycling, host
Austin's Earth Day Celebration each year, and
serve as a clearinghouse for information about
recycling and waste prevention.___________________________

EmanciPET Mobile Spay/Neuter
Clinic is dedicated to the emancipation of
pets from euthanasia and overpopulation
through the provision of low-cost or free, easi-
ly accessible surgical sterilization of dogs and
cats. Since 1999, over 35,000 animals have been
sterilized at the mobile hospital.Their goal is to
make Austin the nation’s second “no kill” city.__________________________

Family Eldercare is the primary agency
serving frail elders, people with disabilities and
their caregivers in Central Texas by providing
an array of services designed to prevent abuse,
neglect, self-neglect and financial exploitation;
promote health, well-being and dignity and pro-
long independent living in the least restrictive
environment.All services are provided to the
community on a sliding fee scale, based on
need.

The Green Corn Project helps area resi-
dents to grow nutritious, affordable food in a
low-cost, chemical-free way that "grows" top-
soil, that conserve natural resources, promote
self-reliance, and strengthen communities.
Since1998, GCP has helped build home and
community food gardens.The whole communi-
ty benefits when gardeners share their new
skills and excess harvest.___________________________

Hospice Austin serves terminally ill and
bereaved persons with integrity, compassion
and respect. Services are designed to improve
comfort, manage symptoms and provides
important emotional and spiritual support to
families and friends as they cope with caring
for a loved one with an advanced illness, and
grief after the loved one dies.

___________________________

Literacy Austin is the primary provider for
basic literacy instruction for adults in Austin.
They provide basic literacy and English as a
Second Language instruction with volunteer
tutors. Education is no cost, barrier-free, and
has no minimum entry requirements. Literacy
Austin raises community awareness of the
extent and consequences of adult illiteracy.

___________________________

Meals on Wheels and MoreVolunteers
deliver hot, nutritious lunchtime meals to the
homes of homebound elderly or disabled peo-
ple who can no longer prepare balanced meals
for themselves. Other services offered include
medical transportation, grocery shopping assis-
tance, daily telephone reassurance phone calls,
safety-related home improvements, and addi-
tional groceries free of charge.

___________________________

People's Community Clinic is Austin's
largest comprehensive primary health care
center serving the uninsured working poor.All
services are offered on a sliding scale basis  A
dedicated, professional staff of doctors, nurses,
and other health care workers provide a full
range of primary care treatment and preven-
tion services. By forming partnerships and
strategic alliances within the community, health
care is dignified, affordable, and accessible.

SafePlace works to end domestic and sexual violence
through crisis intervention, prevention, education, long-
term support and advocacy.The Center for Battered
Women and the Austin Rape Crisis Center merged in
1998 to create a unified source of assistance and hope
for survivors of sexual and domestic violence.

___________________________

SOS Alliance advocates protection of Barton Springs,
the Edwards Aquifer, and their Hill Country watersheds.
Permanent land protection also preserves wildlife habi-
tats, rural characteristics, scenic landscapes and helps
prevent downstream flooding and erosion.

___________________________

The Sustainable Food Center is dedicated to
improving access to local, healthy and affordable food
for children and adults in Central Texas.Their communi-
ty and youth gardens,Austin Farmers' Market, neighbor-
hood farm stands and cooking and nutrition education
classes benefit an estimated 10,000 Central Texans
annually. Cultivating Communities from the Ground Up!

___________________________

TreeFolks grows the urban forest through tree plant-
ing, education and community partnerships.TreeFolks
works to educate and involve businesses, schools, gov-
ernment, citizen groups and individuals in tree planting
and care.TreeFolks has planted thousands of trees in the
Austin and Central Texas area creating a healthier envi-
ronment and enhancing the quality of urban life.

___________________________

Urban Roots is a youth development program that
uses sustainable agriculture as means to effect lasting
change for youth participants, and to nourish East Austin
residents who currently have limited access to healthy
foods.Young people cultivate a local 2 - 5 acre, diversi-
fied organic farm, sell a portion of their harvest and
donate a portion to local hunger relief programs.
Through this process young people learn leadership,
entrepreneurial and life skills, and the importance of giv-
ing back to their community.

__________________________

The Austin Yellow Bike Project is  dedicated to pro-
viding human-powered transportation for the people of
Austin, running a community bike shop, and educating
kids and adults. The project promotes cleaner air, land,
and water, while encouraging people to meet their
transportation needs through an active lifestyle and
community participation.


